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Regional

Not all presidential spouses are created equal
One of the individuals who is usually around on
campuses but many times is almost “invisible” is the
president’s partner. Sometimes they take on major
roles for social functions, fundraising, and public
relations; others are quite inconspicuous. In some
cases, they even get financial compensation for their
work. In others, they have to make sacrifices for the
wellbeing of their partners.
A new study helps to clarify the role of presidential partners and how they feel about their
roles. “The Lives of Presidential Partners in Higher
Education Institutions,” published by the University
of Minnesota, provides a good understanding.
The results of this study are based on surveying
461 presidential partners nationwide. The average
respondent age was 58.8 years. The median amount
of time the respondents' partners had held presidential roles was six years. The median number of
time surveyed partners have been married or in a
committed relationship was slightly more than 30
years. In terms of ethnicity, 87 percent reported to be
white, with 6 percent African-American. Ninety-four
percent of partners had a bachelor ’s degree or higher,
while 12 partners (about 2 percent) indicated they
were in a same-sex relationship.
Among the findings of that study are that 84 percent of the partners found the role satisfying, very
satisfying, or extremely satisfying. Among the things
they found most rewarding were interacting with
students, meeting interesting people, supporting
their presidents and helping to represent their institutions nationally and locally. On the other hand,
many mentioned that the major challenges they face
were struggles with role clarity and the stresses of a
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very public existence.
Another important finding was that expectations
of male and female partners can be remarkably different. Partners are overwhelmingly female. Male
partners reported more frequently than females as
having no responsibilities in the partner role, while
females were less often employed outside the role
as partner. Further, women reported that they more
frequently had to reduce or quit employment when
their partners became presidents. Female partners
also had more responsibilities than their male counterparts, and reported higher levels of frustration.
Eighty-five percent of females were very involved or
extremely involved with their institutions, compared
with only 30 percent of male partners. Twenty-seven
percent of males reported that they were minimally
involved or uninvolved, compared with 12 percent
of females. Males stated that they were expected to
continue their own work outside their role as the
partners of university presidents and are free to skip
campus participation.
A major issue seems to be lack of clarity regarding
their roles. Not only do they find the transition to the
partner role as a major life event, but they also reported a lack of clarity regarding expectations. According
to survey respondents, “the role is seldom made clear
before presidents accept their positions, few institutions have written partner policies, and presidential

contracts rarely mention the partner role.” Asked to
define their role in relation to institutions, 74 percent
selected “informal responsibilities in an unpaid role.”
This is not an unimportant factor since a quarter of
partners believed that an institution’s expectations
of them had influenced their president’s decision to
accept, decline, or step down from a position.
Regarding perks, 71 percent of partners at public
institutions and 67 percent of partners at private
institutions reported that their institution had an
official residence. “Having an official residence was
associated with greater involvement in the partner
role,” according to the report. “Eighty-seven percent
of partners with official residences reported satisfaction with them. Features partners most liked about
residences were their location and beauty. The feature liked least was lack of privacy.”
These are important data for many reasons. One
is the increasing proportion of presidential partners
that do not believe that they should quit their jobs
just because their companions got a presidential
position. The other is that there is also an increasing demand for partners to get involved in many
functions, including fundraising, particularly given
the precarious financial situation of many colleges
and universities. Finally, the big question is, given
that more and more is expected from them, should
they not be financially compensated for their work?
After all, if developing a “job description” for them
is becoming a necessity, then compensation should
follow.
Another important issue regards privacy and public persona. These represent significant changes in
the lifestyles of partners, and many of them require

coaching when it comes to communication, fundraising and how to deal with the media. No wonder that
those expectations play a role on making decisions on
whether or not to accept a presidential job. Given that
the complexity and problems faced by institutions of
higher education continue to increase, we need better
professionals at the helm of these institutions and it
is appalling that we can lose some good candidates
for the presidency because of the stress and expectations placed on their partners.
One of the survey’s most important results was
that 24 percent of partners believed an institution's
expectations for them had influenced a presidents’
decision to accept, decline or step down from a position, while just 17 percent of survey respondents said
the presidents’ contract or employment letter mentioned the partner role.
Needless to say, these partners also have to learn
“on the job” what it entails to be a presidential partner and make decisions such as to join this or that
civic organization for the benefit of the institution.
They also have to be weary of potential conflicts of
interest when dealing with many actors inside and
outside their institutions.
Generally, it is considered a “no-go” for the spouse
to accept a paid job within the institution because it
will be viewed as nepotism and will create uncomfortable situations.
It is time to start thinking about “professionalizing” the role of a college president.
Dr. Aldemaro Romero Jr. is a writer and college professor
with leadership experience in higher education. He can be
contacted through his website at: http://www.aromerojr.net
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“Early the diagnosis of the hearing problem, better is the prognosis
because the more the patients wait, the hearing loss is going to get
worse. If they have ringing, it’s going to get worse, even the best technology is not able to help it. The old saying, ‘if you don’t use it, you lose it.’
We would like to help patients early in their journey as soon as they are
having hearing loss,” Parthasarathy said. “The key is the early diagnosis,
early intervention.”
Symptoms such as struggling to hear, having difficulty communicating with others both in the home and in the workplace, or hearing a
persistent ringing in the ear can indicate a hearing condition.
Often patients wait to be treated until their condition worsens or they
get older and Parthasarathy said although the process of hearing loss is
gradual, the effects of not seeking treatment can be substantial.
“We need to let patients know that hearing loss affects all ages. I’ve
seen patients as young as six months to all the way to 95 and 98. Of
course it can affect all different ages,” he said. “From the John Hopkins
studies, there’s a very high correlation between untreated hearing loss
to lifestyle changes in terms of social isolation, depression, contributing factors is dementia and the incidence of falling because when you
don’t hear, it directly affects your balance also. The incidence of falling
or bodily injury increases significantly on patients who have hearing
loss.”
By not seeking early treatment, the hearing loss can greatly impact
relationships, family dynamics and open lines of communication.
When being treated at Parthasarathy’s clinic, the Better Hearing
Clinic, LLC, located in St. Louis, Alton, and the newly-located Glen
Carbon office, the process begins with a complete diagnostic hearing
evaluation.
“It takes about an hour; it may be shorter than what it takes to go
shopping for groceries. It’s a painless procedure,” he said. “We (figure
out) where the problem is in the ear and can that be corrected medically
or surgically? If that is the case, we make a referral to the primary care
or the ear, throat, and nose specialist. If it is not correctable medically
but surgically, we look at other options — non-medical intervention like
hearing aids.”
Some hearing conditions could be considered hereditary; however,
each case of hearing loss is different based on the medical history and
hearing problems of each individual.
Even when providing a patient with hearing aids, Parthasarathy said
each one differs according to their condition.
“Hearing aids are all different levels of technology from the basic
entry-level to very advanced technology. What we do definitely in our
practice for every patient is look at their lifestyle, look at their expectations. The needs of someone who is homebound most of the time is
very different than someone who is very active socially like a banker or
in real estate, constantly engaged in all kinds of listening situations and
demands…so you need the technology to adapt to all of those listening
situations,” he said.
For more information about hearing loss treatment, visit the clinic’s
website at www.betterhearingclinic.com.
To schedule an appointment or a consultation, contact the Glen Carbon
clinic by calling 1-866-696-5958.

AWARD
Continued from Page 1
The company provides a variety of services, including electrical
design and construction services to utility, commercial, industrial
and communications customers while also offering transmission
and distribution line construction, design and build, special systems
installations, and more.
Fowler said after his grandfather set his sights on the Edwardsville
area, the business continued to grow.
“(My grandfather) saw the potential that this city had. Great
geographical location, great leadership and eagerness to grow. He
thought that this would be a great place to grow as a business and
he was right. Ever since then our goal has been to create connections and deliver value in all aspects of business. We seek not only
to establish great relationships with our customers, but also to create interactions with the community itself. Our relationships drive
our business and continue to remind us why we need business in
Edwardsville,” Fowler said.
J.F. Electric has contributed by sponsoring local events, donating
funds to the city and also supplying power to its customers.
Fowler said he hopes the J.F. Electric continues to prosper and
wishes the best for the other surrounding local businesses as well.
“The relationships between Edwardsville and the businesses that
reside here is an important one. Edwardsville is a greater place
because of the businesses that are here and the businesses are greater
because of the support the community provides. It’s an environment
that works for the benefit of everyone that lives and works here in
Edwardsville. I truly believe that there has never been a greater time
to live and work here in the city. As a lifelong resident, I have seen
the community grow and the opportunities flourish. We are currently working on a number of projects here in the city of Edwardsville
and see many more on the horizon,” he said.
“We will continue to do our part in bringing more business and
people to the city of Edwardsville…we hope others will follow,” he
added.
For more information about J.F. Electric Incorporated, visit the
company’s website at jfelectric.com.
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Bird watchers
Using telescopes and binoculars, guests gather on the back deck of the Watershed Nature Center building Saturday to check
out the bird population. The Watershed conducted an open house to prepare volunteers for the national Backyard Bird Count.
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Out-of-state graduate students and international students will continue to be assessed a 2.5
times surcharge on the in-state rate, unless they
qualify for an alternate tuition rate.
Graduate students will see a $292.80 annual
increase. In-state, full-time students (12 hours per
semester) in the SIUE Graduate School will pay
$7,612.80 in tuition.
Students enrolled in the School of Dental
Medicine will see an increase of $874 (3 percent)
with an annual tuition of $29,998.
For the second-consecutive year, tuition will
remain the same for students enrolled in the
School of Pharmacy. In-state students will pay an
annual tuition of $23,448.
In addition to tuition, the board of trustees
increased fees at the SIUE campus.
"Our student fee recommendations are the
result of careful reflection and extensive conversations with our students, so they have broadbased student support. The fees are an important element in reaching our goals for academic
and student life success," Pembrook said. "For
example, this year’s recommendations take into
account our strong desire to create excellent transitions from graduation to careers via the Career
Center, our intent to expand recreational facilities
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“A lot more information needs
to be required from the person
applying for a license. I would
even like to go so far as saying that
if they represent a corporation,
who is their contact person? Are
they a U.S. corporation or a foreign corporation? Where is their
home base?
The County Clerk’s office issues
fewer than 50 licenses a year. They

as an important part of campus life, and creating
the financial resources to help students with capstone experiences and licensure exams."
The changes affect housing occupancy rates
and student fees for information technology, textbook rental, intercollegiate athletics, the Student
Welfare and Activity Fee, facilities and resident
meal plans.
University Housing rates were approved to
increase 2.9 percent and will offset inflationary
cost increases, fund debt service payments and
maintain adequate fund balances in housing
operations.
Dining Services received a 3.0 percent increase
per semester in the meal plan charges for residents living in residence halls on the mandatory
meal plan. The rates were developed for the
academic year effective fall 2017 to offset inflationary cost increases in labor and food.
A full-time undergraduate student (30 credit
hours) will pay an Intercollegiate Athletics annual fee of $387.30 beginning in the fall, a change
from the current rate of $375.90. The approved
3.0 percent increase of $11.40 will support the
annual operating expenses associated with an
NCAA Division I program.
The Information Technology fee will change
from $7.55 per credit hour to $7.75, a 2.6 percent
increase resulting in a full-time undergraduate
student paying $232.50 annually (two academic semesters of 15 hours each) compared with
$226.50, currently. This fee helps defray the costs
of supporting computing resources and network-

don’t charge for the license though
Ming-Mendoza personally favors
“a nominal fee.”
She also favors increasing the
penalty for violating the terms of
the license, which now range from
$10 to $500.
“If something bad would happen, I would feel terrible,” she
says. “In this day and age, we
need to act a little more responsibly about who we’re shoving out
there.”
At Monday’s Public Safety
Committee
meeting,
MingMendoza brought up the issue for
discussion.

ing infrastructure on campus.
The Nursing Program fee will increase 32.2
percent. The fee will increase from $242 to $320
per nursing clinical class. The additional revenue
is required to cover cost increases for the new,
comprehensive NCLEX preparation program,
which is a significant contributor to student success in passing the NCLEX board exam.
The Pharmacy Clinical Program fee will be
$200 per semester effective fall 2017. The fee
helps pay for clinical (experiential) sites for
pharmacy students. The PharmD curriculum
is comprised of 30 percent experiential education spread annually across the four-year
degree program. The School of Pharmacy
pays 30 clinical sites for student clinical rotations. The fee will also support RxPreceptor, a
program used to assign clinical sites, perform
student assessment and manage continuing
education programming as required by SIUE’s
accreditation for preceptor (clinical instructor)
development.
Annual fees, for full-time students enrolled
in 15 hours during the fall and spring semesters
will also be increased.
The Student Welfare and Activity fee will
increase from $239,20 to $290.10 and the Facilities
Fee will increase from $619.50 to $637.50.
While most fees are on the rise, the textbook
rental fee decreased by $21. The 4.1-percent
decrease is sufficient in offsetting the additional
digital cost as well as the inflationary cost of
textbooks.

“I think we need to broaden
the scope of the information we
gather about these folks knocking
on doors,” she told the committee.
“We have a lot of elderly people
who live alone.”
Ming-Mendoza says she would
also like to see the term of the
license shortened from 12 months
to 90 or 120 days. “And require
them to come back and renew
their license,” she said.
Committee
member
Art
Asadorian, who represents County
Board District 21, said that some
cities have ordinances requiring
that signs be taken down after 30

days, though he acknowledged
that that rarely happens.
Many municipalities such as
Granite City, Bethalto and East
Alton have stringent ordinances
governing peddlers, and MingMendoza says she would like to
get the county up to that standard.
And she would like to get the
Sheriff’s Department involved. She
favors a waiting period that would
give the Sheriff’s Department time
to run at least a quick background
check on the applicant.
“I want to believe that I’m doing
at least the minimum due diligence.”

